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DearLieutenL~~j. -

This is in referenceto yourapplicationfor correctionof your naval recordpursuantto the
provisionsof title 10 of theUnited StatesCode, section 1552.

Your requestfor correctionof your Officer SummaryRecordwasnot consideredasit is not a
part of yourofficial naval recordand,asexplainedin the attachedadvisoryopinion from the
Navy PersonnelCommand(NPC) dated 16 July 1999, it is alreadycorrect.

A three-memberpanelof the Board for Correctionof Naval Records,sitting in executive
session,consideredyourapplicationon 10 February2000. Your allegationsof error and
injusticewerereviewedin accordancewith administrativeregulationsandprocedures
applicableto theproceedingsof this Board. Documentarymaterialconsideredby theBoard
consistedof yourapplication, togetherwith all materialsubmittedin supportthereof,your
naval recordandapplicablestatutes,regulationsand policies. In addition, theBoard
consideredthepreviously mentionedNPC advisoryopiniondated16 July 1999aswell as
thieradvisoryopinion dated1 September1999, a copy of which is alsoattached. The Board
further consideredyour lettersdated10 Octoberand 21 November1999.

After carefuland conscientiousconsiderationof theentire record,th~Boardfound that the
evidencesubmittedwas insufficient to establishtheexistenceof probablematerialerroror
injustice. In this connection,theBoard substantiallyconcurredwith the commentscontained
in the advisoryopinion dated 1 September1999 in finding your failuresto lieutenant
commandershould stand. Sincethey found insufficient basisto removeyour failuresof
selectionfor promotion, they had no groundsto grantyou considerationby a specialselection
boardor setasideyour transferto theRetired Reserveon 1 May 1999. In view of theabove,
yourapplicationhasbeendenied. Thenamesand votesof the membersof the panelwill be
furnishedupon request.

It is regrettedthat thecircumstancesof your casearesuchthat favorableactioncannotbe
taken. You areentitled to havethe Board reconsiderits decisionupon submissionof newand
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materialevidenceor other matternot previouslyconsideredby the Board. In this regard,it is
importantto keepin mind that a presumptionof regularityattachesto all official records.
Consequently,whenapplying for a correctionof an official naval record, theburdenis on the
applicantto demonstratetheexistenceof probablematerialerror or injustice.

Sincerely,

W. DEAN PFEIFFER

ExecutiveDirector

Enclosures
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1610
PERS-311
16 July 1999

MEMORANDUM FOR THE EXECUTIVE DIRECTOR,BOARD FORCORRECTIONOF
NAVAL RECORDS

Via: PERSIBCNRCoordinator(PERS-OOXCB)

Subj: LIWIMa1I Ti~usJi~jw~

Ref: (a) BUPERS1NST1610.10EVAL Manual
(b) ManualofNavy Officer ManpowerandPersonnelClassificationVOL I (NAVPERS 158391)

End: (1) BCNRFile

1. Enclosure(1) is returned. Thememberrequeststo havehis Officer SummaryRecordupdated
becausehebelievesfive fitnessreportsaremissing,numeroustrainingcourses,andmedals.

2. Basedon ourreviewofthematerialprovided,we find thefollowing:

a. A reviewofthemember’sheadquartersrecordrevealedthefitnessreportsin questionto be
on file. They are signed by the memberacknowledgingthe contentsof eachand his right to
submita statement.Thememberdid not desireto makea statement.

b. We havereviewedthemember’spetition. All ofthe fitnessreportsareproperlyfiled. The
first fitnessreport for the period 1 November1993 to 30 September1994 was placed in the
member’srecord on 18 May 1995. The fitness report for the period 1 October 1994 to 31
October1995 was placedin themember’srecordon 5 January1996. The fitnessreport for the
period 1 November1995 to 31 October1996wasplacedin themember’srecordon 15 July 1997.
Thefitnessreportfor theperiod 1 November1996to 14 March 1997wasplacedin themember’s
recordon’6 August 1997. The fitnessreport for the period 15 March 1997 to 14 March 1998
wasplacedin the member’srecordon 11 December1998. All recommendationsfor promotions
areproperlyreflectedon themember’sOfficer SummaryRecord.

c. The Officer SummaryRecord is a working documentdesignedto be a screeningaid for
membersofthe selectionboardwhentheyarereviewingthemember’sofficial microficherecord.
If fitnessreportsare missingfrom a member’sfile, it is normalprocedureto requestpapercopies
of eachoneandpresentthemto theselectionboard.

d. Theawardsthememberrefersto in his petitionarenot requiredto be placedon theOfficer
SummaryRecord. Only personaldecorationsareauthorized.



e. Thecoursesthememberrefersto in his petitionarenot requiredto be placedon theOfficer
SummaryRecord. Further review of the member’srecordrevealedthe coursesfor Seaman,
Military Requirementsfor PettyOfficer Third and SecondClassand SecurityManagercourseare
properlyreflectedin themember’sdigitized record. Theremainingcoursesarebeingplacedin the
member’sdigitized record.

f. Reference(b) lists all NOBC’s and the requirementsand proceduresfor requestingeach
NOBC.

3. The member’spetition is being forwarded to the Director, ReserveOfficer Promotions,
Appointmentsand Enlisted AdvancementDivision for commentson the member’s failure to
select.

Head,Performance
EvaluationBranch
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MILLINGTON TN 3505 5-0000

5420
PERS-86
1 Sep 99

MEMORANDUMFOR THE EXECUTIVE DIRECTOR, BOARD FOR CORRECTIONOF
NAVAL RECORDS

Via: Assistant for BCNR Matters (PERS-OOZCB)

Subj: REQUESTFOR COMMENTS~ RECOMMENDATIONSI~ CASE OF
LI EUTENAN _____ USNR,

End: (1) BCNR File 02224-99 w/Service record

1. We are returning enclosure (1) with the following
observations and the recommendation thatJ~J1II~Ws petition
be denied.

2. LTi~J~equests the removal of the failures of select by
the selection boards which considered him, and a special
selection board on the basis that he was not notified of his
eligibility for consideration, and on the basis that his record
was missing various fitness reports and other material.

3. LTJJLJI1j~a Special Duty Officer (Intelligence), who had
been drilling with the Selective Service System since July of
1992, was properly considered by the FY-97, FY-98, and FY-99
Naval Reserve Lieutenant Commander Line promotion selection
boards. He was not selected for promotion by any of the boards.

4. Notification of the convening of the selection boards was
made via the established naval message system. Notices
convenipg each of the selection boards were promulgated in
accord~nce with Title 10 USC and established instructions.
These notices were available at all naval commands and reserve
centers. A review of the record and the advisory opinion
provided by PERS-311 reveals that his record was essentially
complete when considered by each of the selection boards. The
fitness reports in question were in the record when each
subsequent board reviewed the record. During the FY-98 and FY-99
boards, only the most recent fitness reports were not available
each time. It is our opinion, that these fitness reports would
not have significantly improved~ ~ promotion potential
even if they had been availab1e’~ach selection board.



Subj: REQUEST FOR COMMENTSAND RECOMMENDATIONSIN_CASE OF
LI EUTENANtlIJ$fIIIJI.. EJItj’~, USNR,~~)TT11IMI1~T~

5. J ~~lr~id not communicate with the selection boards, as
is his right to do so. Some of the other material that he

claims should have been in his record is not normally made a
part of the permanent record.

6. Specific reasons for1~-~ ~TJ~ failure to promote are not
available since proceedings of selection boards are sensitive in
nature and records of deliberations are not kept. It is our
opinion that ~Ø~~~Ji1 record, when viewed in its entirety,
simply was not competitive enough, when considered within the
numerical constraints placed on the boards.

7. Lieutenan ,J~Jjservice to his country is laudable and
he can be justifiably proud of his contributions; the negative
response to this request does not detract from his honorable
service to this nation and the United States Navy.

±~~rector, Naval I 3erve Officer
Promotion, Appointments and
Enlisted Advancements Division


